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funds shall be directed by the District on how to be used; any contingency funds not used 
shall be credited back to the district by a deductive change order. 

7. BIDDER QUALIFICATIONS

14 

Bidders should provide the following items as part of their proposal for consideration: 
• Description of experience with access control, construction, Verkada products
• List of how many full-time, part-time, and contractor staff in your organization
• Examples of 3 or more large-scale access control projects completed preferably in an 

educational K-12 school campus environment.
• Testimonials from past clients on successful installs
• Anticipated resources you will assign to this project (total number, role, title, 

experience)
• A full comprehensive testing plan
• Timeframe for completion of the project
• Project management methodology
• Proof of License and bond with comprehensive General liability insurance. Bidder 

must have at least one {all are not required) of the following Contractor License 
issued by the State of California: C-7, C-10, C-28.

OTHER REQUIREMENTS: 

Proposals should also include the following: 
• SB 854 became effective July 1, 2014, and requires contractors to register with the

Department of Industrial Relations prior to bidding on public works projects. This

registration form is attached. All contractors and sub-contractors MUST register

with the Department of Industrial Relations@ www.dir.ca.gov

• Prevailing Wage: Proposal will include labor at Prevailing Wage Rates. Proposal will

be rejected if Prevailing Wage is not included in price.
• Public Works Contractor Registration Certification: Pursuant to Labor Code sections

1725.5 and 1771.1 all contractor's and subcontractors that wish to bid on, be listed in

a bid proposal, or enter into a contract to perform public work must be registered

with the Department of Industrial Relations (DIR). Proposals will be rejected if

vendor is not registered with the DIR

• Fingerprinting and Employee Background Checks: In circumstances that may involve

workers having more than limited contact with students, the District may require that










































































